GTAC, AFT Local 6403 vs University of Kansas
PERB Complaint Against Employer
Supplement to Question 2: Basis of the Complaint
The basis of the complaint is as follows:
1. Petitioner, GTAC AFT Local, is the duly recognized employee organization for the unit
found appropriate and certified by PERB in 75-UC-1-1992.
2. In March 2020, the employer did appoint a new Provost to the University of Kansas.
3. Since announcing these concerns, the employer has:
a. unilaterally imposed changes to the working conditions of unit workers
without seeking to meet-and-confer regarding non-emergency changes,
b. refused to communicate with or meet with the employee organization to
resolve grievances or discuss unilaterally imposed non-emergency changes to
working conditions of unit workers;
c. intimidated unit workers with references to and outright threats of job
termination and/or reduction related to those unilateral non-emergency
changes,
d. repeatedly discouraged unit workers from invoking their rights or
participating with the employee organization by repeatedly and continuously
misinforming workers of their status by referring to them as “students”,
e. purposely engaged in misleading communications regarding which workers
were being addressed or referenced in which communications,
f. interfered with cooperative and harmonious labor relations by repeatedly
sending misinformation and threatening communications to supervisors in
relation to the employee organization.
4. The employer’s actions interfered with and restrained unit workers from exercising
their rights as public workers.
5. The employer’s actions did interfere with the administration of the employee
organization by misleading workers about their rights as public workers and about
the credibility of the employee organization.

6. The employer’s actions did constitute discrimination against and threats of
termination of unit workers invoking their right to file complaints and be represented
by and through the employee organization.
7. The employer’s actions did constitute a refusal to meet and confer in good faith
regarding the settlement of grievances with representatives of the employee
organization.
8. The employer’s actions do constitute a denial of the rights of the employee
organization.

GTAC, AFT Local 6403 vs University of Kansas
PERB Complaint Against Employer
Supplement to Question 4: Relief Sought by the Petitioner
Petitioner seeks a complete remedy for all violations including but not limited to:
•

an order requiring mandatory paid training for faculty supervisors, department
chairs, directors, deans, and other supervisors or administrators involved in labor
relations with unit workers regarding worker’s rights and the Memorandum of
Agreement between the employer and the employee organization run by the
employee organization now and after each ratified contract

•

an order requiring mandatory paid joint training for faculty supervisors, department
chairs, directors, deans, and other supervisors or administrators involved in labor
relations with unit workers regarding best practices for conflict resolution run jointly
by the employee organization and the Office of the Ombudsman now and as new
faculty supervisors, department chairs, directors, deans, and other supervisors or
administrators are assigned,

•

an order requiring mandatory paid New Employee Orientation for all unit workers
run by the employee organization beginning in Fall 2020,

•

an order requiring the employer to meet-and-confer in good faith on all desired
changes which affect unit workers and are addressed within the Memorandum of
Agreement between the employer and the employee organization,

•

an order requiring the employer to meet-and-confer in good faith on all proposed
changes which affect unit workers but are not directly addressed within the
Memorandum of Agreement between the employer and the employee organization,

•

an order requiring the employer to give notice to both GTAC officers and AFT-Kansas
of all proposed changes relevant to unit workers at least twenty-one (21) days prior
to the intended implementation of such changes

•

an order requiring the employer to clearly identify when unit workers are or are not
affected within policy and procedure communications,

•

an order restraining the employer from referring to unit workers as “students” in
relation to their work

•

an order requiring the employer to only refer to unit workers as ‘workers’,
‘employees’, ‘unit workers’, ‘graduate teachers’, ‘Graduate Teaching Assistants’, or
‘GTAs’ in all communications relating to unit workers,

•

an order requiring the employer to direct all faculty and adjunct workers, faculty
supervisors, department chairs, directors, deans, and other supervisors or
administrators involved in labor relations with unit workers in writing to refrain
from any negative remarks or discouragement related to the employee organization,

•

an order prohibiting future misinformation, intimidation, retaliation, and/or coercion
regarding or related to the employee organization,

•

an order requiring employer to restrain administrators not referenced within the
Memorandum of Agreement from interfering in labor relations

•

an order requiring the employer to post notice of its violations and assurances of
future compliance as follows, with a copy to the employee organization:
o in a press release to the Lawrence-Journal World, the University Daily Kansan,
the Topeka Capitol Journal, the Kansas Reflector, the Kansas City Star, the
Wichita Eagle, and other relevant media outlets,
o in an email memo to the entire Jayhawk community,
o on the entrance to each building on Main and West Campus,
o on the home page of the employer website for a period of no less than fourteen
(14) days, and
o a permanent notice on the home pages of both the Department of Human
Resources Management and the College of Graduate Studies with a prominent
link to the employee organization website.

